









































































（Jensen & Meckling（1976））。表 1にエージェンシー理論の概観を示す。
　エージェンシー理論は、実証主義型とプリンシパル─エージェント型（Jensen（1983））と












































































































































































































































































































［ 1］Alderfer, C. P., Existence, Relatedness, and Growth: Human Needs in Organizational Settings, New 
York, Free Press, 1972.
［ 2］Argryis, C., “Organization man: Rational and self-actualizing,” Public Administration Review, 33, pp. 
354─357, 1973.
［ 3］Bass, B. M.,  Leadership, Psychology and Organizational Behavior, New York, Harper, 1960.
［ 4］Davis, James, H., F. David Schoorman, Lex Donaldson,“Toward A Stewardship Theory of 
Management,” Academy of Management Review, Vol. 22, No. 1, pp. 20─47, 1997.
［ 5］Donaldson, L., & Davis, J. H., “CEO governance and shareholder returns: Agency theory or 
Stewardship theory,” paper presented at the annual meeting of the Academy of Management, 
Washington, DC, 1989.
［ 6］Donaldson, L., & Davis, J. H., “Stewwardship theory or agency theory: CEO governance and 
shareholder returns,” Australian Journal of Management, No. 16, pp. 49─64, 1991.
［ 7］Doucouliagos, C., “A note on the volution of homo economicus,” Journal of Economics Issues, No. 3, 
pp. 877─883, 1994.
［ 8］Eisenhardt, Kathleen, M., “Agency Theory: An Assessment and Review,” The Academy of 
Management Review, Vol. 14, No. 1, pp. 57─74, 1989.
［ 9］Fama, E., “Agency problems and the theory of the firm,” Journal of Political Economy, 88, pp. 288─
307, 1980.
［10］Hirsh, P., Michaels S., and Friedman R., “Dirty hands” versus “clean models.” Theory and Society, Vol. 
16, pp. 317─336, 1987.
［11］Holmstrom, B., “Moral hazard and observability,” Bell Journal of Economics, 10, pp. 74─91, 1979.
［12］Jensen, Michel C., “Organization theory and methodology,” Accounting Review, 56, pp. 319─338, 
1983.
［13］Jensen, Michel C., and William H. Meckling, “Theory of the Firm: Managerial Behavior, Agency 
Costs, and Ownership Structure,” Journal of Financial Economics, 3, No. 4, pp. 305─360, 1976.
［14］Lawler, E. E., High Involvement Management, San Francisco, Jossey-Bass, 1986.
［15］Lawler, E. E., The Ultimate Advantage, San Francisco, Jossey-Bass, 1992.
［16］Likert, R., New Patterns of Management, New York: McGraw-Hill, 1961.
［17］Maslow, A. H., Motivation and Personality, New York, Harper & Row, 1970.
［18］Mayer, R. C. and Schoorman, F. D.,“Predicting participation and production outcomes through a two- 
dimensional model of organizational commitment” Academy of Management Journal, 35, pp. 671─684, 
1992.
［19］McClelland, D. C., Power: The Inner Experience, New York, Irvington, 1975.
［20］McGregor, D., The Human Side of the Enterprise, New York, McGraw-Hill, 1960.
［21］McGregor, D., Leadership and Motivation. Cambridge, MA, MIT Press, 1966.
［22］Mirrlees, J., “Optimal Tax Theory: A Synthesis,” Journal of Public Economics, Vol. 6, pp. 327─358, 
1976.
 155エージェンシー理論とスチュワードシップ理論
［23］Modigliani, F. and M. H. Miller, “The costs of Capital, Corporate Finance, and the Theory of 
Investment,” American Economic Review, 48, pp. 261─297, 1958.
［24］Modigliani, F. and M. H. Miller, “Corporate Income Taxes and the Cost of Capital: A correction,” 
American Economic Review, 53, pp. 433─443, 1963.
［25］Perrow, C., Complex organizations: A critical essay, New York, McGraw-Hill, 1986.
［26］Porter, L. W., Steers, R. M., Mowday, R. T. and Boulian, P. V., “Organizational commitment, job 
satisfaction, and turnover among psychiatric technicians,” Journal of Applied Psychology, 5, pp. 603─
609, 1974.
［27］Ross, S., “The economic theory of agency: The principal’s problem,” American Economic Review, 63, 
pp. 134─139, 1973.
［28］Walton, R. E., “Establishing and maintaining high-commitment work systems” in J. R. Kimberly, R. 
H., Miles, & Associates（Eds.）, The organizational life cycle: Issues in the creation, transformation, 
and decline of organizations, San Francisco, Jossey-Bass,  pp. 208─290, 1980.
［29］Walton, R. E., “From control to commitment in the workplace” Harvard Business Review, 63（2）, pp. 
76─84, 1985.
